Eleventh and Twelfth Grade Sociology

Interaction and Social Structure

Unit Outline

I  Norms of culture influence interaction  (socially defined expectations)


-e.g.: late for an interview  READ p. 76


-functional integration: How different parts of society are interrelated


-Social statuses - “Places where individuals “fit” within a group (interviewer vs interviewee)


-Role - set of behaviors, attitudes and obligations and privileges (your position sets your behavior)


-Networks: interpersonal communication


-Micro sociology:  Focuses mainly on small-scale, everyday interaction  (the school day)


-Macro sociology:  large scale social arrangements, structures (eg: communism, democracies, etc)





Simultaneous:  family ( H.S. ( town ( Region ( country

II  Social Interaction

      “The process of people orienting themselves to others and acting in response to what others say and do”.    

 

-face to face, phone, fax, IM   - could be completely alone in a crowded room  



** power - what are some examples?




-parents, employers, teachers - where does the power come from?

       A  Defining the Situation  
(babies and smiles: meanings ingrained?)  nature vs nurture 

- “a smile is the same in every language.”


1. Examples of situations where protocol



-Cultural knowledge (NORMS)



-“unspoken rules” (children)




-define situation (who is in charge?)





-uses cultural knowledge, not always obvious




-student teacher in a P-T conference

      B  Symbolic Interaction


1.  George Herbert Mead - Three Premises of Social Interaction



-People act toward the things they encounter on the basis of what those things mean to them




***perception over reality (Nazis)



-We learn what things mean by observing how other people respond to them (child in a plane)



-The sounds, gestures, facial expressions and body postures we use acquire symbolic meaning among those of the same culture




-symbolic gesture (handshake, wink)  - gives predictability to everyday interctions



-role taking:  judge what another is thinking and feeling and anticipate his/her actions

*we do this

-“put yourself in their shoes”

 in a split second
-tailor our words and actions to each  


-parents vs friends vs student teachers  (I speak differently to you, than friends)


-IM without facial expressions or tone of voice

      C  The Dramaturgical Approach



-emphasizes how we are all performers (what perceptions we want others to see)



-all about what you want others to see you as  (teachers)


1.  Erving Goffman:  every social situation has a script



-no director, make it up as you go



-“All the World’s a stage”



-Impression management:  how people try to control what others think of them (phoebe-Friends)





-my job search: first impressions “game face” ( Resume: constant guesswork




-backstage:  kitchen (Jim Dandy’s), empty classroom, history office



-Constantly re-evaluating ourselves and others (your faces if bored)



-unaware “script” exists

      D  Ethno methodology


1.  Harold Garfinkle and Ethno methodology



-deliberately violated social expectations to observe the consequences (“practical reasoning”)




-erase tic-tac-toe, bargaining; guests at family gatherings; If I sat in a desk and taught



-observed people who are picked on  (What is it?  Aaron Turiello, my son)


2.  Conversations: dominance: speak first and last (boss and secretary)



-Scott on the radio

      E  Social Exchange


1.  Reciprocity:  repaying kindness (social bond)



-gives social life its order and predictability



- premeditated:  social choice theory




-credits vs debts  (we keep track subconsciously)




-love an exception (irrational)





-what other force can make us do these things?  give your life for your kids


2.  Behaviorism:  people tend to repeat behavior that they have been rewarded in the past and to avoid behavior for which they have been punished



-past rewards carry over  (operant conditioning - Pavlov’s dogs)

III   Networks: Webs of Social Relationships


-relatively enduring patterns of interaction between two or more people

      A  Studying Network Patterns  (The basic social context in which people live)


1.  Identifying Networks



-“A web of relationships among a set of people who are linked together, directly or indirectly, thru their various communication and dealings. 



-p.87 activity


2.  Analyzing Networks:  basic concepts



-nodes:  individual units




-can be people or groups




-changes (move, break up, get married, change jobs)



-ties:  bonds (changes)




1.content (friendship, frequency)




2.  strength (frequency, emotion)




3.  reciprocity (popularity)




4. symmetry (age, gender, income)


3.  Network Variations from each other

p.90

-Size:  # of nodes in a network




e.g.: 1 node = socially isolated; 10 = socially connected



-Density:   ratio of the number of actual ties to the number of possible ties




e.g.: high density, network tightly linked (families)



-Reachability: number of direct ties a person must pass thru to reach any other node in network

*position of
-range:  the absolute number of ties that person has with others in the network

different nodes-centrality:  proportion of all possible links the person actually has made 

in a network*

-p. 89 center of action and peripheral - distinguishing who always is


4.  Results of the General Survey



-small, kin-centered (dense), homogeneous  (most are this way - lunch tables)

**How does networking affect opportunities?***

      B  Using Networks to Search for a Job


“Its about who you know”


1.  56% get jobs thru networking (<3% contact



-why?  more accurate/specific information about a person someone knows personally


2.  Weak ties more responsible for job opportunities  (more links to those you don’t know, less risk)



-my job at HGC, history dept

      C  Position and Power in Networks


1.  Attributes of people in power:



-position in social network  (mother, father vs spouse, friend)



-property of a relationship (over whom?)


-degree to which one controls valued resources


2.  power:  dependence relationships (love triangles, divorcing parents)



-play one member off the other: more centralized = more power over periphery  



-potential power: need interactive skills (charmer), info processing (recognize sitn), risk taking

III  Social Structure:  Elements and Effects

      A  Statuses and Roles


1.  social status:  any position that determines where a person “fits” in the organized whole of a group


2.  status set:  full range of positions occupied by any single person at any given time (how many are u?)


3.  “Moving in” to a status



-ascribed status:  some are prescribed (gender, Rockefeller)



-achieved status: a position a person achieves through personal effort (doctor, artist)



-social action:  occupational choices based on their chances of success  (girls as doctors)



-master status:  one status determines another (being king, President)



-salient status:  A social position that dominates in a particular social context 




-you become what youa re by where you are




-role: a set of expected behaviors, attitudes, obligations and privileges (how we act)




-socialization:  how we learn the roles




-act in context of each other (son to parent vs son to friends)




-role set:  several roles of one status





- at HGC:employee, supervisor, trainer, co-worker, subordinate, girl, pregnant girl




-role strain: too demanding for resources (unemployed father)




-role conflict: competing or incompatible demands in roles stemming from 2 different social status  (manager and a friend)




-role exit:  disengaging from a role from strain (HGC-leaving was emotional, ed incomp)

      



-changing identity - who I was for 10 years, all I knew

       B  Population and Social Structure


1.  numbers of people occupying different statuses in a population - where does each person fit?



-opportunities and limits - depends on composition of population




-blue collar WVA vs Cosmopolitan San Francisco vs intellectual NE



-society = proportion of these memberships (race, SES, education)


2. heterogeneity: how statuses are distributed among population (diverse or not?  Berwick vs SF)


3. inequality:  how people are ranked by SES


4.  contact  = relationships= holds large, complex cultures together



-those socially different : Sept. 11

      C  Society and Social Institutions


1.  an autonomous group of people who inhabit a common territory, have a common culture and are linked by routine social interactions and interdependent roles



-Nation vs State  




-eg:  France vs Israel vs Iraq (Sunnis, Shiites, Kurds)




-functional integration is critical (fill needs)


2.  Social Institution:  patterned behaviors and status role relationships that fulfill basic societal needs



-police, law, courts, school, gov’t, family



-organizes behavior and relationships




-passes on culture, mobilize resources, protect from internal and external threats (Degree of control of communism, Nazis - Hitler Youth, Arts and Culture), giving life meaning and purpose


3.  constant conflict?  power struggles



-locusts for change and stability all in one (churches on 9/11 vs core of civil rights mvmt)



-Industrialism/socialism/religion

